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Washington’s Community and Technical Colleges have

» Each established a process to award college credit for
military occupation, training, and coursework.

» Developed programs to train for jobs that fit well with
military experience.

» Advanced specialized training aimed at high-demand
careers.

e Focused on the demand of the labor market that awaits
veterans.

» Received grants totaling $43.5 million in federal U.S.
Department of Labor grants to train veterans in high-
demand fields across the state.



WASHIN

STATE AWARDS: DEPARTMENT OF LABORTAACCCT PROGRAM

Bellingham Technical College
Program: Building Mursing Pathvaays
Grant: $1.8 million

Edmonds Community College
PACE-IT (Progressive, Acoelerated Ceriifications
for Employment in Information Tedhnology)

Grant: $3 million

Shoreline Community Collage
Credertial 1o Careers Corsortum
Grant: $1 million

Spokane Falls Community College
HOPE-CrtHotics, PrOsthetics & PEdorthics
Grant: §1.4 millicn

Edmonds Community College
Mational Asation Corsortum
Grant: §1.9 million

Bellevue College
Health e-Workforce Corsortum
Grant:$1 1.8 million

Community Colleges of Spokane
Program: Air Washington
Grant: $20 million

-

®

Bellingham Technial College
Bedingham Terhnical Colisge and it
employer and workdoree partrers
provide train TRA-sighle woriers,
vesteras and her spowses, longderm
unemployed workers and others for
wirk in the highewage, high-demand
fiedd of Registered Mursng

Ortheer colleges imvohved:

» Big Bend Community Colepe
* Chower Fark Technical College
» Everett Community College
* Morth Seattle College

* Ohympic College

* Fenirmila College

* Remon Techncal Coliege

* SiogitWalley College

South Seattie Coliege

* Wngthes Valey Colepe

©)

Edmonds Community College

FACE-T umes online, competency
based kmming to enaue sudents

e industryrerognized| redentil
nchuding assocaie and baccabureste
degress — & they engge with

employers and strengthen patheays
ta high-wage, high-demand IT jobs.

®

Eddmsonds Community College

A part of the Mational Aasiztion
Consortium, Edmonds Community
Colege positions aviation employers
a5 the central driving, fore i
cerifving and standardizng required
competercies and sidk o help ciose
the Silks gap experienced by the
awiation industry

Orther colleges imvobved:

= Tuka Community Colege {OF]
her Technical Community

Colege (1M}

Guiford Technical Community
Colege (MO)

O

B oty il
Topether with The Aspen st
and Achieving the: Dream, the
Credentials to Careers consorta &
building he: cagmcsty of community
coleges to efecthely serve STEM
employers and unemploped
WO

Orther colleges involeed:

= karthernVirgnia Community
Collepe (4

= Ayrdin Community Coliege [T

= Los Anprles Technical

College (CA)

“Wirgina Vvestern Community

Collepe (WA

Muskegon Community

College (MI)

= Mot Community Colepe: M)

®

Bellevue College

The: Health e-Workiore Consartium

prosties training in the high-dermand,

highewage fiedd of Health Information

Technology for veierans and ther

elighle spouses TAA-digible indaiduak,

ard ohers while addresing gps

in educztional infstructure and

stimuirting empiayment.

Other colleges imohved:

» Belingham Technical Coliege

* Clark Collepe

* Clover FarkTechnical College

» Fieroe College

* RentonTechnical Coliege

» Spotane Community Coliege

» Whatoom Community Colege

* Morthem Virginia Commumnity
Cillage: (VA

For more information, contact Marie Bruin, Worldforce Policy Aszociate, SBCTC (360) T04-4340 or mbruini@shete.adu

Spokane Fall: [ ity Callege

@

Community Colleges of Spokane

The HOPE Commoria esgands and

improwes: the: defivery of orthotic

and prosthetic career education by

reressng the attsnment of ndusry

recognized credentiak nesded for the

changing heath stahs of mommunities

ard predicied shortage of workers.

Ortheer colleges imvohved:

* Baer Colege (M1

* Cemury Coliege (MM)

» Ohdahoma Stade University
Ittt of Technology (0]

= 5t. Petersburg Cooliege: (FL)

Air'Washington neseanches,

desigres, develops and implements
romprehensie, cument and nnowatve
eurasion, training and serdces
neceszry to meset Washington stae’s
Frowing arTospace industry workdome
dermarck

Other colleges imnohed:

= Big Berd Community Collepe
* Clover Park Technical Coliege
= Everett Community Collepe
= Morth Settle Collepe

= Ohyrmpic College

* Feninsia College

= Rerion Technical College

* Sagtaliey College
= South Seattle Colepe
= ‘Wenatrhes Vallsy Cole

Rev. May 2014




SBCTC

IHTHTTE FIFF

BITY & TECHMIC L CILLECSES

Pierce, Bates, Green River and Olympic Colleges have
participated in a model project to assist transitioning military
by fully leveraging their experience and education through a
standard process.

Result:

- A consistent approach for awarding veterans credit for their military
education and training.

- A total of four schools with agreed credits (“floors”) for Health Care
Specialists to LPN and RN.

- College staff educated on the process to grant additional credit in
addition to the “floor” for individual students.

- A process for transitioning military medics and internet technology
specialists into counterpart roles in allied health and IT fields.



The Veterans And Their Families Served By
Community and Technical Colleges

In 2013-14 (last year) we served 2;,000 veterans, active duty and
dependents. Veterans (receiving and not receiving benefits) were 5%
of all state funded enrollments in fall 2013.

Veterans, Active Duty and Dependents Headcount Enrolled
2013-14
(N=20,989)

Active Duty
13%

Dependent
18%

eteran Not
Receiving
Benefits




Veterans are an important population to reach for
raising educational attainment for men.

Nationally, men are less likely to attend college
than women.

As more jobs require some post-secondary
education, this is a challenge for the nation.

Over three quarters of veterans (7/8%)are male,
two-thirds (67%) of veterans and all coded were
males.

Non-veteran participation in college by males is
far less at 43%.



Under-represented persons of color-

Veterans are important to raising attainment for two under-
represented groups for college education-

« African Americans (12% of veterans enrolled vs 8% of all
students enrolled);

« Pacific Islanders(2% of veterans vs 1% of all students
enrolled)



Over half (55%) enroll for professional technical
education and training.

The top five career areas they select are:
Manufacturing

Business

Information Technology

Nursing

Transportation

ok Wi

Within manufacturing the top three programs that they enroll in-
1. Welding

2. Industrial Technology

3. Aircraft/frame/power plant maintenance.



Preparing for College or University transfer

e 42% enroll in academic transfer

Applied Baccalaureate Degrees through the
Community & Technical College system

o 44 veterans were 7% of 648 fall 2013 students enrolled in
the growing Applied Bachelor degree (BAS) programs that
community & technical colleges offer.



Completions

O

In 2012-13
o 2,400 veterans completed

« 1,675 earned prof tech certificates and degrees

e 734 earned transfer degrees.




Tim Wilson, Program Manager

O

Washington State Department of
Labor & Industries




Registered Apprenticeship in Washington state,
July 1, 2013 — June 30, 2014

7,345 Employers registered as Training Agents with Apprenticeship
Program Sponsors.

233 Standards of Apprenticeship with specific minimum
gualifications, apprentice selection procedures, wage progression,
related classroom instruction and skilled credential outcomes.

Work-based learning and classroom instruction in over 600
occupations.

3,638 citizens of Washington state registered as apprentices to
start career training in over 100 different occupations (Up from 3,070
registrations in the previous 12 months).

11,441 active apprentices contributing to the economy — earning a
wage while they learn transferrable, career sustaining skills (Up from
11,005 active in the previous 12 months).
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Registrations by Occupation >6
April 1 - June 30, 2014

Inside Wireman (Construction Electrician) F______ 133
Laborer U TRy Py R [ = ST T STTE F e 121
SR GE IR 4| o e T W e R | L e 115
e S s I T 85
IEGRUOT KT, | - —— 76
I e L o r e e— 74
Constr Equip Operator /T a5
Tree Trimmer _[fu———- 57
Cement Maspn _[|S—— 36
Sheet Metal Worker S 31
Plumber  |{ie—— 29
Painter and Decorator [ 25
Machinist (Aircraft Oriented) f 6
Construction Lineman ) 6
LADS Installer | 15
Facilities Custodial Services Tech I 15
Steamfitter 1
Hoistinngngineer ! 13
Sprinkler Fitter t 1
Heavy Duty Repair Mech _f 12
Brick Layer _* 10
Traffic Control Painter 9
Residential Sheet Metal Worker f 7
Pipefitter 7.
MFG Precision Metal Fabricator 'F 7
Low Energy/Sound & Comm Tech f 7
Elevator Constructor Mechanic ¢ 7
Boilermaker (Field Const/Repair) . sy : 3 ‘ J 4 Y
0 20 40 60 80 100 120 140




HELMETS TO HARDHATS

WASHINGTON STATE RESOLUTION

Where As: The construction apprenticeship system is a worldwide model for
training workers, and

Where As: There is a need within the construction industry for men and
women with prior training that exhibit discipline, leadership, and
the ability to work in a team environment, and who are drug free,
and

Where As: As the men and women returning from the United States Armed
Forces have served their country with great distinction, and

Where As: These returning servicemen and women need to return to a
country where there is an opportunity for quick re-entry into
civilian life, so that they may become productive citizens and
pursue the American dream, and

Where As: The State of Washington has a highly-skilled construction
workforce as well as providing assistance to returning
servicemen and women, and

Where As: The State of Washington, through the Washington State
Apprenticeship and Training Council, has encouraged
apprenticeship programs to use direct entry for servicemen and
women into apprenticeship programs that they may graduate to
journey level status and that they may gain an Associates
Degree through the state community and technical college
system, and

Where As: The partnership encourages construction workers to become
active in the National Guard and Reserves, therefore

BE IT RESOLVED: That the undersigned partners and the Joint Apprenticeship
Programs represented by the signatures attached to this page,
fully commit to the Helmets to Hardhats Program and specifically
the Helmets to Hardhats Veterans Selection Procedure.

Signed this 2" day of May, 2005

Governor, my Major General, Helmets {d Hardhats
/. y
% it /W 7 :g : 6}3"{)

/Executive Secpétary, Washington State Chair, Washington State
‘Building and Censtruction Trades Council Apprenticeship and Training Council




Apprentice Activity (April - June, 2014):

9,125 active apprentices during the time period
332 individuals were issued completion certificates
300 individuals were cancelled

1,132 individuals were registered as apprentices (639 registrations
previous quarter)

Minority, Female and Veteran Participation (April - June, 2014):

2,139 active minority apprentices (23%)
1,023 active female apprentices (11%)
913 active veteran apprentices (10%)



Painters & Allied Trades Veterans Program Industrial Training Spring 2014.
Source: Mark S. Beaufait, Director of Training - Finishing Trades Institute Northwest

In March and April 2014, the International Union of Painters and Allied Trades (IUPAT)
conducted a three week Painters and Allied Trades Veterans Program (PATVP) intensive
industrial coatings and application pre-apprenticeship training program. The program was
hosted and taught through the International Finishing Trades Institute, Joint Base Lewis
McChord, the Army Continuing Education System, and the Finishing Trades Institute Northwest
(FTINW Washington Painting Trades Apprenticeships). Five active duty service members, soon
to be veterans, received three full weeks of classroom and hands on training, including safety
training and spraying and blasting experience.

PATVP Confined Space Awareness PATVP Stripe Coating of Edges, Threads,
Training and Corners




18-week, full-time accelerated training program;

Fbr a Career in
Welding, Visit

: WWW.UAVIP.ORG §§

Apprentices earn college credit while learning their trade

Prevailing wage is approximately $17 per hour plus
employer paid benefits for vision, dental, medical &
pension.

Starting salary is about half that of Journeyman wages.

Regular salary increases of 10% every 6 months until
Journeyman status is reached




Teamsters Veterans
Entering Trucking (VET)

6-week, Apprentice Truck Drivers in
Construction Program,;

— Full CDL Training with all
endorsements

— 3000 hrs OJT with full Teamster Union
benefits

— Prevailing wage is $22.53 per hour plus
full family medical and pension.
Starting salary is approximately 70% of
Journeyman wages.

— Salary increases every 6 months until

— 12-weeks of accelerated training
program for Inside Wireman.

— Prevailing wage is around $18.50
per hour plus full family medical
and pension. Salary begins around
60% of Journeyman wages.

— Salary increases 10% every 6
months until Journeyman status is
reached




VIP/HVAC

- A UNION PLUMBERS,
Weldina S
Y HuAC TECHS

— 18-weeks pre-apprenticeship;
— Prep for 5-year paid apprenticeship

— Classes began in Jan 2013 with
nation-wide placement

— More than 75 JBLM
Servicemembers have been placed
directly into careers nationwide




Any Questions?

Washington State Department of
Labor & Industries




Career Bridge
Workforce Training & Ed@tion Coordinating Board

Marina Parr

Communications Director
Workforce Training & Education Coordinating Board

marina.parr@wtb.wa.gov | 360.709.4607

[Iainingl&lEducationlGoondinating
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Find the education and training you need to
get the job you want!

Washington

Career Brudge

Fidthd ation &tligy eed
t the job you

RS Coreers Explore Careers > = View Job Trends > || Find Education >

CareerBridge.wa.gov is a free state website that connects to
over 6,000 Washington education programs in one place.




Career Bridge serves vets

Washington

Career Bridge

Find the education & training you need Sian in 7 Ragiste
to get the job you want ST 7 Regrstes
Explore careers ~ Veterans Programs

Explore Careers Military veterans programs help you take next step pont &

View Job Trends Start with the state's Veteran's Services.

Find Education Also explore:

« The GI Bill

- WetCorps
- Washington's Department of Veteran's Affairs
- List of academic schools with VA approved programs

Provider List « VA's vocational rehabilitation and employment program.

Pay for School

Eligible Training

Not sure what you want to do?
Assess your talents and skills in Career Bridge's Explore Careers section.
Use My Next Move for Vets to see how your military skills apply to a civilian career.

Now find the education you need to land a job outside of uniform.

a For Training Providers Home Contact Us About Us Help Ccmer ‘ler & Privacy Access WA




lew In-demand occupations by salar

Washington

Career Bridge

Find the education & training you need
to get the job you want

Sign in / Register

View Job Trends } Job Trends Search

Explore Careers View Job Trends Print b

View Job Trends Narrow your search by job title, salary and more.

Find Education
| Enter keywords or a job title
Pay for School
Eligible Training _JotrTiiE™ """ T=ANJa Titles — Salary Rangé  [S2E000GSS0000
Provider List ' N S ’

(‘\ In Demand & o /,’ e

SAVE MY DASHEOARD Start New Search SEARCH

‘ You searched for: salary range: $25,000 to $50,000, in demand only |

Search Results 1 -25 of 7 Sort: Per Page:
' Check boxes or click on a career title to view details I
Typical Employment
Career Title Annual @ Outlook (i}
Eamnings (openingsiyear)
[] | Assemblers and Fabricators, All Other $31,975 407
[ | Autometive and Watercraft Service Attendants $25,200 133
[1 | Bill and Account Collectors $36,163 214
[ | Billing and Posting Clerks 538,213 463
|:| Biological Technicians 542,422 172
[] | Bookkeeping. Accounting, and Auditing Clerks $39,906 1,406
[1 | Camenter S50 376 1819




Get employment, wages, more

Washington _
Career Bridge

Find the education & training you need

to get the Job you want Sign in / Register

View Job Trends Job Trends Search Job Details

Explore Careers JOb Detal|5 Back to Search Results @
View Job Trends Carpenters Print dab

Find Education Construct, erect, install, or repair structures and fixtures made of wood, such as concrete forms; building frameworks,
including partitions, joists, studding, and rafters; and wood stairways, window and door frames, and hardwood floors. May also
Pay for School install cabinets, siding, drywall and batt or roll insulation. Includes brattice builders who build doors or brattices (ventilation
walls or partitions) in underground passageways.
Eligible Training
Provider List :\ _J Growth Rate @ 3.3%
~ Openings Per Year @ 1,619

InDemand

Entry Level € $32,699 per year
Average $50,329 per year

Carpentry/Carpenter

Related Occupations Brickmasons and Blockmasons

Cabinetmakers and Bench Carpenters
Carpenters
Drywall and Ceiling Tile Installers

Helpers—-Brickmasons, Blockmasons, Stonemasons, and Tile and Marble Setters

Helpers--Carpenters

Helpers—Pipelayers, Plumbers, Pipefitters, and Steamfitiers




View occupation demand by region

Washington Search for education programs Q |
career Bridge |:| Eligible Training Provider approved o

Find the education & training you need
to get the job you want

Sign in / Register

Explore Careers Explore Careers

What do you like to do?

View Job Trends Featured Careers

EhH Education Connect your interests with a career by taking a guiz. e

Pay for School Energy Careers

Eligible Training
Provider List Career Resources
Get career resources and career counseling.

Career Clusters
View multiple occupations.

Apprenticeships
Earn while you learn. Here's how.

Military Veterans

Connect with programs that lead to a civilian job.
Disabilities?

Find programs that help with disabilities or blindness.

6 For Training Providers Help Center  Terms & Privacy ~ Access Wi




Home iIs where the jobs are

% Employment Security Department

WASHINGTON STATE

Local area demand/decline occupations

I-1  Olympic Consortium WDA: Kitsap county Kitsap
1-2 Olympic Consortium WDA: Clallam, Jefferson counties Clallam, Jefferson
I Pacific Mountain WDA: Crays Harbor, Lewis, Mason, Pacific, Thurston counties Crays Harbor, Lewis, Mason, Pacific, Thurston

-1 Northwest WDA: Whatcom county Whatcom

-2 Northwest WDA: Skagit county Skagit

ll- 3 Northwest WDA: Island, San Juan counties Island. San Juan

I\ Snohomish WDA: Snohomish County Snohomish

A" Seattle King WDA: King County King

v Pierce WDA: Pierce County Pierce

VIl -1 Southwest WDA: Cowlitz, Wahkiakum counties Cowlitz, Wahkiakum
Vil - 2 Southwest WDA: Clark County Clark

VIl - 1 North Central WDA: Chelan/Douglas counties Chelan, Douglas

VIl - 2 North Central WDA- Grant, Adams counties Adams, Grant

Vil - 3 North Central WDA: Okanogan County Okanogan

X -1 South Central WDA: Kittitas County Kittitas

IX - 2 South Central WDA: Klickitat County Klickitat

IX - 3 South Central WDA- Skamania County Skamania

IX - 4 South Central WDA Yakima County Yakima

X -1 Eastern Washington WDA: Stevens, Ferry, Pend Oreille, Lincoln counties Stevens, Ferry. Pend Oreille, Lincoln
X -2 Eastern Washington WDA: Asotin, Garfield, Whitman counties Asotin, Garfield, whitman
X -3 Eastern Washington WDA: Columbia, Walla Walla counties Walla Walla . Columbia
Xl Benton- Franklin WDA - Benton_Franklin counties Benton, Franklin

Xl Spokane WDA: Spokane County Spokane

Xl All workforce development areas, all counties Washington State

The list of local area demand/decline qualifying occupations has been updated to provide a more accurate classification. The classification of demand/decline is now at the independent occupation level for each

-




High demand occupations

featured

% Employment Security Department

WASHINGTON STATE

Qualifying Occupations for : Pacific Mountain WDA: Grays Harbor, Lewis, Mason, Pacific, Thurston counties

Return to the Main Menu
Search (by occupation title or SOC code)

Demand occupations

Qualification Soc code Occupation title Last update
Demand 132011 Accountants and Auditors $/20/2013 12:00:00 AM
Demand 113011 Administrative Services Managers 9/20/2013 12:00°00 AM
Demand 413011 Advertising Sales Agents 5/20/2013 12:00:00 AM
Demand 393091 Amusement and Recreation Attendants $/20/2013 12:00:00 AM
Demand 512099 Assemblers and Fabricators, All Other 9/20/2013 12:00:00 AM
Demand 536031 Automotive and Watercraft Service Attendants $/20/2013 12:00:00 AM
Demand 433011 Bill and Account Collectors 9/20/2013 12:00:00 AM
Demand 433021 Billing and Posting Clerks 9/20/2013 12:00:00 AM
Demand 433031 Bookkeeping, Accounting, and Auditing Clerks 9/20/2013 12:00:00 AM
Demand 533021 Bus Drivers, Transit and Intercity 7 9/20/2013 12:00:00 AM
Demand 472031 Carpenters @ 9/20/2013 12:00°:00 AM
Demand 351011 Chefs and Head Cooks 5/20/2013 12:00:00 AM
Demand 211021 Child. Family and School Social Workers 9/20/2013 12:00:00 AM
Demand 399011 Childcare Workers 9/20/2013 12:00:00 AM
Demand 272022 Coaches and Scouts 5/20/2013 12:00:00 AM
Demand 353021 Combined Food Preparation and Serving Workers, Including Fast Food 5/20/2013 12:00:00 AM
Demand 151152 Computer Network Support Specialists 9/20/2013 12:00:00 AM
Demand 151159 Computer Occupations. All Other 5/20/2013 12:00:00 AM
Demand 151131 Computer Programmers 5/20/2013 12:00:00 AM
Demand 151151 Computer User Support Specialists 9/20/2013 12:00:00 AM
Demand 474011 Construction and Building Inspectors 4 9/20/2013 12:00:00 AM
Domand A7anz1 . A 0N IINT2 19-N0-00 AR

# 110%




Search education options that fit career interests

Explore Careers Find Education Print &
View Job Trends
Narrow your search by location, job title, and more.
Find Education e -
L . - ~
Pay for School (\Tpollce detective )]
Eligible Training TS -
Provider List Search by Location
[ Kilitas [ KIicKiat ] Lews
. . i A
Zip Code [ 1 OR couny | Lol O} Mason ---E-oxanegaa...
[J Pacific [ Pend Orefte~~__[v] Pierce___--- v
Additional Search Options
[] offered Online & Job Title [ All Job Titles —
[] Programs with Performance Results ) Schoolicollege [ All Schools/colleges --
[] ETPOnly @ Education Type [~ AllEducation Types —

SAVE TO MY DASHEOARD

Start New Search m

‘ You searched for: ‘police detective’, counties: Pierce

Search Results 1-250f65

lolyill IMost Relevant Per Page: &
+ Check boxes or click on a program title to view details 1.2 3

Program Name Training Provider Name Locations Length ETP @

[ | Criminal Justice (AAS) Everest College/Tacoma Tacoma 24 Months 4

[ | Criminal Justice (AAS) Charter College/Fife Fife 15 Months v 4
Emergency Call Taker .

] (Certificate] Clover Park Technical College Lakewood 3 Months L 4

[] | Correctional Specialist (AAS) | Pierce College Lakewood v 4
Correctional Specialist .

] (Ceriiicate] Pierce College Lakewood V4




Education Detalils include vet approval

Washington

Career Bridge

Find the education & training you need S

A b Sign in / Register Entrance requirements Typing 25 wpm, background check, interview with instructor. High school
0 ge e job you want

diploma or GED.

~~
~~

; %3 . P Certification/license required to
Explore Caregfs Education Details ™ Back to Search Resuls @ et T no
i.,,,job Thends Emergency Call Taker } Print &

: X Award type: Certificate /

Clover Park Technical CO|L§QE' Certification/license obtained as no

Find Educatio, .
S part of training program

Eyfor School TN e
‘Program-Datails— -7 Training Performance Student
e ranng [ o v [ s [ choracorisics | cenfcatoncens est
vider List

-

-

preparztion provided o
Program Details
Program Overview for Emergency Call Taker yes
ETP eligible & yes
Training provider Clover Park Technical College
Program website hitp://www.cptc.edu n m E
Program contact Stephen Rousseau Home  ContactUs  AboutUs  HelpCenter  Terms&Privacy  Access WA

(253) 588-5575
Stephen.ruusseau @CQ{C edu.

Program description EMS basics. Offers information needed to successfully pass the National
Emergency Communications Telecommunicater Level | Certification.
Certification insures that successful candidates have a solid foundation of
knowledge on best practices in emergency or 9-1-1 call taking and dispaiching
for police, fire or EMS communications centers. Text required.

Financial Information

Tuition per credit $89.08 (WA resident)

Program Information

Length of training 3 Months




Career and Technical Training Workgroup

O

Marie Bruin
Liaison to CTT Workgroup

Policy Associate, State Board for
Community & Technical Colleges




Career & Technical Track

1. Who We Are 2. Optimize Intelligence on the Demand
€ New name, new leadership, new focus € State/county views on hard skill needs
€9 We Serve Those: € How do we leverage work / analysis already
€ Seeking tech training to polish skills or being done?
start fresh € In demand jobs
€ Needing credentials to codify military € In demand hard skills
experience € In demand certifications
€ Engaged in Registered & Top employers Y
Apprenticeships . € Military-civilian “crosswalks” ﬂ‘
3. Optimize Capability of the Supply  world-class 4. Looking Forward Prosperous
Education Economy

€ Focus on “employability” soft skills and long-term 4 Highlight “best practice” crosswalks (State Dept

career planning of Health / military medical personnel)
€ Replicate licensing policy success in high demand
€ How do we make demand info easily accessible credentials/certificates
and actionable to transitioning military? € Expand Pre-Apprenticeships / Registered
€ Career Pathways Apprenticeships on high tech / high demand jobs
€ Community & Technical College Resources @ Increase Apprenticeship utilization on state
€ Pre-Apprenticeships / Registered & federal projects

Apprenticeships



O

Any questions?

Thank you




Non Profits
Serving Military and Veterans
Promising Practices for Collective

Im_pacjts




There are approximately 34,997
Non-Profit Organizations in the
State of Washington

* Reference Resource National Center for Charitable statistics



The number of non profits serving
military, veterans and military
families Iin the State of Washington is
approximately 127

* Resource Reference Great NonProfits.org these are not exhaustive



“We know that communities that successfully support their
military-impacted populations are those that engage their
entire citizenry in the unique challenges facing veterans
transitioning home. Therefore, we need to create a
coordinated community-based approach that brings together
diverse sets of resources and identifies new opportunities
across public and private sectors.

It is unlikely that the needs of veterans and their families will
be adequately addressed unless local, state and federal
agencies join forces and work together with public and private
nonprofit organizations that are providing services and care
for them.”

THE COMMUNITY QUARTERBACK

Veterans and Their Families are Coming Home. Are We Ready?

By Anthony Hassan

March 2014

Copyright c 2014

USC Center for Innovation and Research on Veterans & Military Families



Traditional Approaches Are Not Solving Our
Toughest—Often Complex—Challenges

* Organizations work separately and
compete

« Evaluation attempts to isolate a particular
organization’s impact

» Large scale change is assumed to depend on
scaling organizations

 Corporate and government sectors are often

disconnected from foundations and
nonprofits

Source: Channeling Change: Making Collective Impact Work, 2012

Isolated
Impact

&

‘Fﬁ




Imagine a Different Approach—Multiple Players
Working Together to Solve Complex Issues

« All working toward the same goal and measuring the same things

« Cross-sector alignment with government, nonprofit, philanthropic,
and corporate sectors as partners a systems change approach

* Organizations actively coordinating their action and sharing lessons learned

Isolated Impact

%\%

Collective Impact

) ) ) m)

Collective Impact recognizes that no single organization is responsible
for a major social problem, so no single organization can cure it

Source: Channeling Change: Making Collective Impact Work, 2012



Transition - Reintegration:
Promising Practices

Build a Community Action Team

Bring together a group of organizations or individuals to increase
community collaboration

and coordination of services.



Transition - Reintegration:
Innovative and Promising Practices in WA State

Washington State Military Transition Council — Affecting Change in Policies
through systems change approach and collective impact strategies

IslandWood Convening — Grass roots working collectively for systems change
strategies and collective impact "one voice” recommendations for policy change

* Brings together employers to provide an access point to transitioning service
Hire 'veterans — convenes opportunities for both employers and the

ENYIEESS mber/veteran in the employment space.
Heroes

Initiative to convene resources to create easy access for the
service/veteran and family members within a full spectrum of areas of
R ‘_ \{ »ES I“ r ™6 provides opportunity for innovative solutions to change traditional systems
sl "nitted to collectively champion the organizations who provide relevant resources
the military population.

On the path forward, we've got your back

*This list is a non-exhaustive in nature



Current State of Philanthropy in the Pacific NW

IMPACT? HAVE A CONVERSATION FIRST

WANT GREATER

PHILANTHROPY NW BLOG APRIL 2, 2014
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Recognizes strengths and limitations

Recognizes stronger and better when working with others
A consistent approach supporting military population
Identify strengths in others and build on those strengths

Leverages community assets public, private, corporate and other
non-profits

Involves others in planning and implementation
Champions others for their great work/outcomes
Take time to evaluate efforts

Share successes and lessons learned

Focused on action and sustainable change



Washington State
Servicemember for Life Summit

O

ROBIN J. BAKER

TRANSITION SERVICES MANAGER, JBLM




Overall Concept

O




Day 1 — National/Regional Senior Leader Focus
American Lake Conference Center

O

* Goal- Highlight National and State transition
Initiatives, provide forum to share
Information, gain senior leader support for
transition both on and off the installation
o Check-In/Networking
o Joint Chiefs Update
o Member for Life Panel
o National Leaders
o Regional Initiatives Update
o Keynote/Lunch

o Split out into 3 groups: Dignitaries Tour, JBLM Transition
Update, Education Symposium

o Networking Event in the evening




Day 2 — Industry Focus

7 Locations Across JBLM

GOAL: Prepare, Educate and Link participants to resources to
be successful in the different industry sectors whether their
goal is employment, education, technical training or small
business

GENERAL OUTLINE FOR ALL SESSIONS:

Within each sector the following topics will be covered:

- Economic outlook for the sector (growth/decline, employment
opportunities)

- Educational programs to support the sector (Higher Education as
well as Career Technical Track programs — certificate and licensing
programs/apprenticeships)

- Small Business opportunities and resources within the sector

- Resume and interview panel to provide insight and advice from
hiring managers and recruiters within the sector

7 Sectors Represented: Government, Information Technology,
Healthcare, Clean Tech, Advanced Manufacturing, Agriculture,

t




Goal- Connect participants with employers,
schools, the trades and small business resources
with the ultimate goal of employment, enroliment
INn educational programs and the successful start of
a small business

2 Hangars including Employers, Educational
Institutions, Apprenticeships and Small Business
Support



Public Comment &
Announcements

O




Upcoming Meeting Dates

O

Put these dates on your calendar!
Time & Place will soon follow.

Tuesday, December 9, 2014




Questions/Comments?
COL Charles “Chuck” Lourdes “Alfie”
Hodges Alvarado
Joint Base Commander WDVA Director
WSMTC Military Liaison WSMTC Co-Chair
Mrs. Robin J. Baker Mrs. Veronica Jarvis
Transition Services Manager Exec. Asst. to Dep. Director
JBLM WDVA
robin.baker@us.army.mil veronicaj@dva.wa.gov
253-967-1808 360-725-2167



mailto:robin.baker@us.army.mil
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