
Looking For A Job or Career?
Consider the Senior Living Industry!

Save the date for LeadingAge Washington’s first VIRTUAL Career Fair.

Tuesday, June 6
10:00-11:30 and 3:30-5:00
Registration link: 
https://us02web.zoom.us/j/88272088609?pwd=d3QzaTd3MTlLT1pvalVKQkNoT0Y0dz09

Experience a day of virtual networking, job opportunities and career growth as jobseekers are connected with top leaders in the senior living industry across Washington State.. 

Some of the participating organizations include:
· Columbia Lutheran Home Seattle
· Franke Tobey Jones Senior Living Community
· GenCare Lifestyle Senior Living (several locations)
· Horizon House
· Mirabelle Seattle
· Northaven Senior Living
· Panorama CCRC
· Spokane Veterans Home
· The Lodge at Eagle Ridge
· The Village at Granite Falls
· Washington Odd Fellows Home
· Washington Soldiers Home
· Washington Veteran Homes
· Wesley (several locations)
· And so many more!

Why consider a job or career in the senior living industry?
· Growing Industry:  The senior Living industry is growing rapidly as the baby boomer generation ages and the demand for senior care increases.  This means that there are many job opportunities in the industry and room for career advancement.
· Meaningful Work:  Working in senior living can be incredibly rewarding, as it allows you to make a positive impact on the lives of seniors and their families. Many people find this work fulfilling and meaningful.
· Diverse Range of Roles:  The senior living industry offers a wide range of job opportunities, from healthcare roles such as nurses and aides to hospitality roles such as chefs and housekeepers.  This means that there is a job for people with a variety of skills and interests.
· Strong Sense of Community:  Many senior living communities have a strong sense of community which can make for a supportive and fulfilling work environment.  Employees often have the opportunity to build meaningful relationships with residents and their families.
· Competitive Compensation:  As demand for senior living services increases, many employers are offering competitive compensation packages to attract and retain top talent.  This can make senior living a financially rewarding career choice.

“I have worked at Franke Tobey Jones Senior Living for the past fourteen years,” says Christine Hall, FTJ Senior Director of Marketing and PR.  “It’s been my first job at a not-for-profit organization as well as my first job in the senior living industry, and I can tell you…it’s been the most meaningful job of my long career.  There is a deep feeling of care across our campus, and the opportunity to bring joy and meaning to seniors everyday is incredibly rewarding.  My office is in one of our apartment buildings, so I get to spend my days interacting with residents while I work.  I’ve learned so much from them, and residents do become like family to all of us.  I highly recommend checking out a career in the field of senior living. If you find yourself working in a senior community, you, too, may find that it’s the most meaningful part of your day as well as your life.”


Registration link: 
https://us02web.zoom.us/j/88272088609?pwd=d3QzaTd3MTlLT1pvalVKQkNoT0Y0dz09


About LeadingAge Washington
Serving Community and Business Members Serving Long-Term Care Since 1951

LeadingAge Washington represents the interests of not-for-profit and mission-driven organizations dedicated to improving the aging experience of over 50,000 older Washingtonians and their family members; whether in need of safe and affordable housing or healthcare offered in both community and licensed residential settings. On behalf of our member organizations, we advocate for needed funding to support caring and housing for low-income seniors and we advocate for sound policy that promotes a healthy and balanced care environment always with a constant eye towards quality improvement.

We educate member organizations on cutting-edge clinical care practices and changing regulations and we advance innovative solutions designed to meet the growing needs of an aging society. Through various member services programs, we help members use their resources efficiently through our group purchasing program and by insuring against and managing the risk of worker injuries. We are one of 37 state partners with LeadingAge, a national association exclusively representing the interests of not-for-profit organizations that collectively touch the lives of over 2 million people every day. Together we are committed to excellence in each individual’s aging journey, providing the services and resources people need, when they need them, in the place they call home.

